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involved. Commanders must ensure there are reasonable grounds to believe an offense has been committed and that the
person to be identified as the offender committed it. Referral of charges, imposition of nonjudicial punishment,
approval of separation from the Service, and conviction by a civilian court are all examples of reasonable grounds.
Commanders will complete a DA Form 4833 when they obtain legal review of the investigation or inquiry, and
determine to take action against the offender about an incident. Email the completed and signed DA Form 4833 with
the supporting documents (record of commander’s inquiry, Article 15, or court-martial paperwork) to the supporting
installation PMO/DES. For commands not on an installation or commands on a Joint base, the supporting PMO/DES
can be found in AR 190–45.

(2) If the offender holds a security clearance, ensure the security manager sends the completed and signed DA Form
4833 to the DOD Consolidated Adjudication Facility via the Joint Personnel Adjudication System (JPAS).

4–8. Settlement of local accounts on change of station
To ensure organizations and individuals have properly settled their accounts, commanders will—

a. Make every effort to settle local accounts of their organizations before movement.
b. Take action to promptly settle organizational accounts with local firms when unable to settle before movement.
c. Take action as needed when Soldiers under their command issue checks against an account with insufficient funds

or fail to clear their personal accounts before departure from their stations. This includes consideration under UCMJ,
Arts. 15, 121, 123a, 133, or 134. When indebtedness information is received after a Soldier departs from the station
consult the servicing judge advocate.

4–9. Civil status of members of the Reserve component
a. The RC members, not serving on AD, are not for most purposes considered officers or employees of the United

States solely by reason of their Reserve status. They may accept and receive pay for employment in any civil branch of
the public service, in addition to any pay and allowances they may be entitled to under the laws governing members of
RCs.

b. A member of the RC, not serving on AD, may practice his or her civilian profession or occupation before or in
connection with any department of the Federal Government unless prohibited by law.

c. Conflict of interest laws impose limitations on activities in which persons may engage after terminating AD or
employment by the United States. A reservist who has handled a Government matter will not, while in a civilian status,
represent any party, other than the Government, in connection with the same particular matter (see 18 USC 207). While
handling Government matters, reservists will not take any direct or indirect action in a particular matter in which they
have an outside financial interest (see 18 USC 208 and DOD 5500.7–R).

d. Army National Guard and USAR Soldiers who are officers and employees of the United States or the District of
Columbia are entitled to a leave of absence from their civilian employment when ordered under Title 39, District of
Columbia Code, to ADT or AT. This leave of absence will be granted without loss of pay, time, or efficiency rating on
all days during which they are ordered to duty with troops or field exercises, or for instruction, for periods not over 15
days in any calendar year. As an exception, officers and employees of the United States or of the District of Columbia
who are members of the ARNG of the District of Columbia are authorized leave for all days (no limit) on which they
are ordered under Title 39, District of Columbia Code, to duty for parades or encampment under 5 USC 6323.

e. Army National Guard and USAR Soldiers may accept and be paid for civil employment with any foreign
government, when approved by the SecArmy and the Secretary of State. This includes any concern controlled in whole
or in part by a foreign government. AR 600–29 is used for processing applications.

4–10. Participation in support of civilian law enforcement agencies
a. Military support of civilian law enforcement is governed by the Posse Comitatus Act (18 USC 1385) and DODI

3025.21. Commanders will not sanction use of military personnel in support of civilian law enforcement agencies in
the 50 states, the District of Columbia, the Commonwealth of Puerto Rico, or United States Territories, except when
authorized by law. Because this is a complex area of the law, commanders and law enforcement personnel should
consult with their servicing judge advocate or legal advisor.

b. Military personnel may report crimes or other suspicious activities to civilian police agencies or cooperate with
civilian authorities in their capacities as private citizens. Military law enforcement personnel may exchange information
with civilian authorities according to AR 190–45.

4–11. Membership campaigns
The DA recognizes and benefits from the activities of many worthy organizations, associations, and clubs. Many of
these organizations enjoy close, historical ties with the military community and are composed largely of active or
retired military personnel. The DA support of private organizations is strictly regulated by DODI 1000.15 and DOD
5500.7–R.

a. In supporting such organizations and associations, post commanders and heads of DA Staff agencies will—
(1) Ensure membership among personnel under their jurisdiction is truly voluntary.
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(2) Prohibit any practice that involves or implies compulsion, coercion, influence, or reprisal in the conduct of
membership campaigns. This prohibition includes repeated orientations, meetings, or similar counseling of persons who
have chosen not to join after given a chance to do so. It also includes using membership statistics in support of
supervisory influence.

(3) Prohibit any practice that involves or implies DA sponsorship or endorsement of the organization and its
activities.

(4) Prohibit the use of Government property, facilities, or services, for example, golf course membership, as an
inducement to join a private organization.

b. This policy does not prohibit commanders from informing personnel without coercion about membership in such
organizations. When doing so, commanders will ensure they do not favor one organization over others.

4–12. Extremist organizations and activities
Participation in extremist organizations and activities by Army personnel is inconsistent with the responsibilities of
military Service. It is the policy of the United States Army to provide EO and treatment for all Soldiers without regard
to race, color, religion, gender, or national origin. Enforcement of this policy is a responsibility of command, is vitally
important to unit cohesion and morale, and is essential to the Army’s ability to accomplish its mission. It is the
commander’s responsibility to maintain good order and discipline in the unit. Every commander has the inherent
authority to take appropriate actions to accomplish this goal. This paragraph identifies prohibited actions by Soldiers
involving extremist organizations, discusses the authority of the commander to establish other prohibitions, and
establishes that violations of prohibitions contained in this paragraph or those established by a commander may result
in prosecution under various provisions of the UCMJ. This paragraph must be used in conjunction with DODI 1325.06.
DA Pam 600–15 provides guidance in implementing Army policy on extremist activities and organizations.

a. Participation. Military personnel must reject participation in extremist organizations and activities. Extremist
organizations and activities are ones that advocate—

(1) Racial, gender, or ethnic hatred or intolerance.
(2) Creating or engaging in illegal discrimination based on race, color, gender, religion, or national origin.
(3) The use of force or violence or unlawful means to deprive individuals of their rights under the United States

Constitution or the laws of the United States, or any State.
(4) Support for terrorist organizations or objectives.
(5) The use of unlawful violence or force to achieve goals that are political, religious, or ideological in nature.
(6) Expressing a duty to engage in violence against DOD or the United States in support of a terrorist or extremist

cause.
(7) Support for persons or organizations that promote or threaten the unlawful use of force or violence.
(8) Encouraging military or civilian personnel to violate laws or disobey lawful orders or regulations for the purpose

of disrupting military activities (subversion).
(9) Participating in activities advocating or teaching the overthrow of the U.S. Government by force or violence, or

seeking to alter the form of government by unconstitutional means (sedition).
b. Prohibitions. Soldiers are prohibited from the following actions in support of extremist organizations or activities.

Penalties for violations of these prohibitions include the full range of statutory and regulatory sanctions, both criminal
(UCMJ), and administrative.

(1) Participating in public demonstrations or rallies.
(2) Attending a meeting or activity with the knowledge that the meeting or activity involves an extremist cause

when on duty, when in uniform, when in a foreign country (whether on or off duty or in or out of uniform), when it
constitutes a breach of law and order, or when it is likely to result in violence or when in violation of off limits
sanctions or commander’s order.

(3) Fund raising activities.
(4) Recruiting or training members (including encouraging other Soldiers to join).
(5) Creating, organizing, or taking a visible leadership role in such an organization or activity.
(6) Distributing literature on or off a military installation, the primary purpose and content of which concerns

advocacy or support of extremist causes, organizations, or activities; and it appears that the literature presents a clear
danger to the loyalty, discipline, or morale of military personnel, or the distribution would materially interfere with the
accomplishment of a military mission.

(7) Receiving financial assistance from a person or organization who advocates terrorism, the unlawful use of force
or violence to undermine or disrupt U.S. military operations, subversion, or sedition.

(8) Browsing or visiting internet Web sites when on duty, without official sanction, that promote or advocate
violence directed against the U.S. or DOD, or that promote international terrorism or terrorist themes.

c. Command authority. Commanders have the authority to prohibit military personnel from engaging in or partici-
pating in any other activities that the commander determines will adversely affect good order and discipline or morale
within the command. This includes, but is not limited to, the authority to order the removal of symbols, flags, posters,
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